
Concordia Elementary Teacher Job Description


Basics


-Full Time with paid benefits


-Position Open: Kindergarten Teacher


-Salary Range: $50,000-$90,000


Education and Certification Requirements


-Bachelor’s Degree or higher in Early Childhood or Elementary Education


-Current Teacher State Certification, preferably WA State Teaching License


Qualifications


-Christian that believes that we are saved by Christ’s grace alone and confesses faith in the 
Triune God as described in the Apostle’s Creed, active member of Trinitarian congregation, 
willing to teach according to the doctrines of the Lutheran Church Missouri Synod, Christian 
role model in and out of professional life


-Dedicated to work with a team to achieve the mission of Concordia Lutheran School- 
"Concordia Seattle provides a nurturing, Christ centered community serving all Seattle area 
families by providing individualized academic, social and spiritual development."


-Considers themselves a lifelong learner that is coachable, teachable, adaptable, and works 
towards a growth mindset


-Necessary skills: lesson planning, classroom management, executing plans with students, 
assessing students, parent and student communication, using technology for educational 
purposes, recording and reporting student mastery of skills and objectives, high level of 
understanding of content being taught, coaching students on social and emotional skills, 
highly capable of differentiating instruction for student abilities, strengths, and weaknesses, 
team player


Job Description


- Lead teacher for a multiage classroom: incorporate God’s Words and truths into the day, use 
Responsive Classroom practices for social emotional skill incorporation throughout the day,


- Plan and execute lessons based on Concordia’s personalized mastery learning and project 
based learning philosophy for teaching reading, writing, math, science, and social studies


- Build positive relationships and culture with staff, parents, and students


-Plan, manage, and supervise procedures and routines for a safe, positive, on task, Christ 
centered classroom culture 


-Discipline children according to school policies


-Communicate with parents on a regular basis and hold conferences as scheduled or needed


-Record and report student mastery of skills and objectives as directed by administrator


-Participate in individual and whole school professional development	 




-Develop positive, professional relationships with students, families, and staff


-Work with principal and staff as a team member including but not limited to attending and 
participating in staff devotions and meetings


-Attend school community events and fundraisers (some evening and weekend events)


-Lead and support middle schoolers in leadership in our Concordia Houses focused on learning, 
celebrating, and serving together


-Assess and give feedback to student work and assessments in a timely manner


-Make accommodations for students according to student support plans


-Continue to improve teaching plans and strategies to meet school's philosophy on 
personalized, mastery learning


Interested?


-Send resume’, cover letter, and statement of faith to Christine Malone, Principal at 
cmalone@concordiaseattle.com


mailto:cmalone@concordiaseattle.com

